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Allan Lawson – who served as 
Chairman of the San Pasqual Band of 
Mission Indians for more than two 
decades – has retired from the Tribal 
Council.

Lawson decided not to run for 
re-election in January, marking the first 
time since 1997 he was not on the ballot. 
On January 13, the tribe elected Steve 
Cope as Chairman. Cope had served 
with Lawson on the Tribal Council prior 
to being elected Chairman.

The tribe also elected Justin Quis 
Quis Vice Chairman and Tilda Green 
Secretary/Treasurer. Joe Chavez and 
David Toler were elected to the tribal 
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Longtime San Pasqual Tribal Leader Retires As Chairman
By Gary P. Taylor, SCTCA

At Rincon Childcare, It’s All About The Kids
By Gary P. Taylor, SCTCA TANF

It was a wet and rainy January day, but 
the children at the Rincon Community 
Child Development Center didn’t seem 
to mind.

They were inside their classrooms, 
with some of the children working on 
crafts. Another was learning to use a 
computer; still others were admiring 
their various Play-doh creations. 

And that was just the youngest of the 
preschooler’s.

In the adjoining classroom, several 
other children were learning about 
words and shapes, or working on their 
own pieces of art, or simply playing with 
one of their teachers or instructional 
aides.

“It’s a little wet outside, so we’re 
working on some things inside today,” 
said Denise Wille, one of the teachers. 
“Since they can’t go outside and play, 
we’ve been making some crafts.”

She pointed out some small black 
and white penguins the children had 
made earlier in the morning. After that, 
it was onto making and decorating 
some hand puppets out of small brown 
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council. All were elected to two year 
terms.

During his years as Chairman, 
Lawson oversaw the development and 
expansion of the tribe’s Valley View 
Casino and Resort. He also served as 
the Vice-President on the California 
Nevada Indian Gaming Commission, 
was a member of the SANDAG Board of 
Directors and a board member of the 
Southern California Tribal Chairman’s 
Association (SCTCA.) 

In his years as Chairman, Lawson 
presided over the council and attended 
dozens of conferences, events 
and meetings in San Pasqual and Allan Lawson

Teacher Denise Wille with pre-school children
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Longtime San Pasqual Tribal Leader  
Retires As Chairman

Indian Health Council Hosts
Senior Chair Volleyball At Pauma 

Contributed by George Pojas, Rincon Indian Health Council

(Continued from page 1)

The Southern California Tribal Chairmen’s Association 
(SCTCA) publishes the Tribal Temporary Assistance for 
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throughout the region regarding Native 
American issues.

In one of his last public ceremonies 
on the San Pasqual Indian Reservation 
in May 2018, Lawson accepted a 
medal and certificate in recognition of 
the service of Native Americans who 
fought in the Korean War more than six 

decades ago.
After he accepted the award on 

behalf of the tribe, Lawson invited 
several oteremony at the Tribal Hall 
to stand with him next to the South 
Korean delegation.  

Rincon Indian Health Council’s (IHC) 
PEI program is hosting a Senior Chair 
Volleyball Event at the Pauma Casino 
Pavillion on Wednesday Feb. 20.

The event is from 10 a.m. to 2 p.m. It 
is part of IHC’s promotion of February 
as Heart Month. 

Aside from the round-robin volleyball 
games, there will be a variety of 
community-friendly informational 
booths and guest speakers. Lunch will 
also be served.

Come out and join us. This is a great 
opportunity to meet and connect with 
family and friends.

If you would like to participate please 
contact the following individuals:

Information Booth RSVP: Art Calvo 
(749-1410, ext. 5281); Chair Volleyball 
Team RSVP George Pojas (749-1410, 
ext. 5284); and Event Layout, Volunteer 
Recruitment RSVP Jason Lavigne (749-
1410, ext. 5332).  
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In the January 13th Sunday edition of the Los Angeles Times, 
in its listing of the top ten fiction books, at number one is a 
novel called There There.

The novel was published in early 2018, so the fact it remains at 
the top of the Times’ list seven months later is fairly remarkable. 
But for those who have read it, it isn’t surprising.

There There, written by Tommy Orange, is a powerful novel 
about the often hopeless and shattered lives of several Native 
Americans living in the city of Oakland.

Orange – a member of the Cheyenne and Arapaho tribes - 
grew up in Oakland. The title of his 288-page novel comes from 
a famous quote uttered by author Gertrude Stein, who once 
said of Oakland that “there is no there there.”

Orange uses Stein’s dismissal of the city as “shorthand to 
describe the disorienting experience of living in America as a 
self-described “urban Indian,” wrote Alexandra Alter in the New 
York Times. She continued:

“For native people, Mr. Orange writes, cities and towns 
themselves represent the absence of a homeland — a lost world 
of “buried ancestral land, glass and concrete and wire and steel, 
unreturnable covered memory. There is no there there.” 

In a separate Times review of the novel, it noted that “Orange 
writes of the relationship between Native Americans and the 
city: “Plenty of us came by choice, to start over, or to make 
money, or for a new experience. Some of us came to cities to 
escape the reservation. … The quiet of the reservation, the side-
of-the-highway towns, rural communities, that kind of silence 
just makes the sound of your brain on fire that much more 
pronounced.”

Throughout There There, there are characters who arrive in 
Oakland or live in the city who struggle not only to survive, but 
to make any sense of who they are, or what they once were, or 
who they should be.

In one passage, his character Orvil Red Feather considers 
himself: “Orvil looks in the bedroom mirror with his regalia on 
all wrong. It isn’t backward, and actually he didn’t know what 
he did wrong, but it’s off. He moves in front of the mirror and 
his feathers shake. He catches the hesitation, the worry in his 
eyes, there in the mirror.” He knows that the woman who cares 
for him would disapprove if she saw him. He is deeply unsure of 
himself: “He’s waiting for something true to appear before him 
— about him. It’s important that he dress like an Indian, dance 
like an Indian, even if it is an act, even if he feels like a fraud the 
whole time, because the only way to be Indian in this world is to 
look and act like an Indian.”

There There is filled with such passages. It is a novel about 
Indians living off the reservation, but Native Americans 
everywhere will recognize the people and the lives depicted on 
its pages.  

–––– DISPATCHES ––––

OaklandTribal TANF: Seeking  
To Assist And Support  

Native American Families
Editor’s note: The following article about Southern California  

Tribal Chairmen’s Association (SCTCA) Tribal TANF was published in the 
2019 TANF Participant Calendar. It is reprinted here in its entirety.
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Tribal TANF (Temporary Assistance for Needy Families) is a 
grant-funded program that provides a variety of temporary 
benefits and services to low-income federally-recognized 
tribes, American Indian and Alaska Native families, with an 
emphasis on employment.

Tribal TANF temporarily provides families with monthly 
cash assistance to help take care of their basic living needs, 
while simultaneously working with the adults in the home 
to gain or maintain employment that will sustain their family 
long-term.

Our staff works with each family to develop a personalized 
plan together to assist them in succeeding in their 
employment field. The plan identifies how job-ready each 
adult on the case is and what he or she needs to obtain or 
maintain employment or advance within their employment 
field. The plan also identifies any challenges the family may 
have that may prevent them from succeeding and develops 
goals and steps to overcome those challenges.

As for job readiness, an adult is job-ready if he or she 
has the work experience or training to enter into a job. 
Folks may want to complete additional training or obtain a 
degree before entering into employment, but the family’s 
immediate needs are addressed first. Therefore, we put all 
our energy into supporting the family where it is currently at.

Our staff works very close with each family to assist in 
every way possible to encourage the family in a direction of 
self-sufficiency. This accomplishment not only strengthens 
the family but also strengthens the community.  

- GARY P. TAYLOR
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At Rincon Childcare, 
It’s All About The Kids

(Continued from page 1)

lunch bags.
Whether it’s raining or not, though, the flurry of activity 

inside the center isn’t unusual. At the center, it’s all about 
the kids, all the time.

The center currently has 17 children enrolled in its 
pre-school program, said Kimberly Lopez, Site Supervisor. 
“I’d like to get to 20,” she added with a smile.

Lopez has been at the Child Development Center for 
10 years. She is part of a group that includes Denise 
Wille, teacher, Heidi Flores master teacher, Trina Miner 
instructional aide and Elizabeth Tortes cook. 

At the center, the children spend their days learning about 
numerous subjects, including numbers, reading, spelling, 
coloring, shapes, computers and arts and crafts. The two 
classrooms are also filled with the children’s’ artistic 
creations, including paintings, drawings, pictures and short 
stories. While the children are busy exploring, teachers 
track and work on each child’s learning development. This 
information is then recorded and scored in each child’s 
biannual assessment.

There is also plenty of time for active and imaginative 
playing, inside and outside (whether it’s raining or not.) 
There is a large playground behind the classrooms, complete 
with a colorful blue and red slide, toys and small tricycles.

Lopez said the center also provides nutritious meals daily 
prepared by Tortes.

  She also stressed one other point: “We are not a daycare 
center,” she emphasized. “We are a State Licensed Preschool 
Program that prepares young children for kindergarten.” 

The center is open Monday through Friday from 7:30 to 
4:30 p.m. anyone interested in placing their child in the 
program should call Mrs. Lopez at (760) 749-1080. Children 
must be at least two years old and potty-trained.  

At Rincon Childcare, 
It’s All About The Kids

4
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At Rincon Childcare, 
It’s All About The Kids

“We are not a daycare center. 
We are a State Licensed Preschool 

Program that prepares young 
children for kindergarten”.

At Rincon Childcare, 
It’s All About The Kids

5
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Native American Educators Attend  Leadership Conference In Redlands 
In late November, the University of Redlands Office of 

Admissions and Native Student Programs hosted their 
inaugural Tribal Education Leadership Brunch.

The day-long event opened with a Blessing and land 
acknowledgement; the University sits on the traditional 
lands of the Serrano and Cahuilla in Riverside County.

The conference began with an overview of the recruitment 
and retention programs offered by Redlands and the Native 
Student Programs. In addition, the Office of Admissions and 
the Office of Financial Aid facilitated presentations on their 
internal processes and the financial assistance available 
through the University. The educators in attendance also 
worked together to brainstorm barriers and challenges 
facing Native American youth in K-12 grade and Native 
American college students. The day ended with a tour of 
the beautiful campus.

According to Shawntelle Bivens, Admissions Counselor 
for Multicultural Recruitment, the University is comprised 
of 40% students of color and the numbers are growing. In 
addition, the Office of Admissions offers a holistic approach 
to the admissions application, with a 60 – 70% acceptance 
rate. Redlands is dedicated to the academic success of their 
students. The “Redlands Promise” guarantees that students 
in the College of Arts & Sciences have the opportunity 
to graduate in four years. In fact, they have a 60% - 70% 
four-year graduation rate, compared to the 20% four year 
graduation rate of the California State University (CSU) 
system.  

The University of Redlands offers several scholarships 
in addition to the Federal and State funding students are 
eligible for through FAFSA. One is the San Manuel Band 
of Mission Indians Excellence in Leadership Scholarship. 
The scholarship - awarded to Native American students - 
can be utilized for tuition as well as room and board. The 
scholarship is also available to transfer students. 

The Leadership Brunch also included a work group, in 
which the educators present identified some of the barrier 
and challenges they have come across in working with 
Native youth.  

Barriers and challenges faced by Native American 
student in K-12 grade:
• First generation students
• Not seeing importance of education – Why?
•Lack knowledge about how to get to college and what to  
  expect once in college
•Lack of college information and resource
•Limited resources for remote tribes – colleges do not visits 
their area 
•High School Counselors not advising appropriately or at all
•Not taking Pre-requisites for college (A-G classes)
• Lack test prep for SAT and ACT
• Lack of direction
• Lack of self-esteem/confidence 
• Lack of support system and encouragement
• Lack of parent involvement because they are unfamiliar  
with advocacy
• Family’s limited financial resources 
• Culture shock 
• Fear of leaving home
• Fear of change – “Can I do it?” 
• Family responsibilities
• Teen pregnancy
• Impact of Historical trauma on cultural identity
• History of education as an assimilationist tool
• Working with public schools that lack of understanding  
about tribal history and contemporary issues
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Native American Educators Attend  Leadership Conference In Redlands 
By Karin Giron, Education Coordinator, SCTCA TANF Escondido    Photos by Heather Torres, University of Redlands

For those Indian students at the collegiate level, the 
conference identified additional barriers and challenges, 
including the following: 
• Being a first generation college student
• Culture shock
• Homesickness and family obligations
• Coming from smaller home community to a 
large campus 
• Lack of support or understanding from 
college advisors
• Knowing/meeting support programs on campus
• Self-advocacy skills
• Difficulty building relationships
• Stress of being more independent – becoming 
an adult
• Lack of financial aid
• Supporting themselves – jobs, work study
• Academic rigor/preparedness
• Maintaining GPA
• Academic schedules (quarter vs semester)
• Time management
• Follow through skills
• Racism – from fellow students, teachers, advisors
• Breaking stereotypes 
• Lack of outlets for cultural expression

Pre-College Students:
» College selection advising
» College application advising 
» College essay editing
» Workshops and trainings
» Early outreach (Pre-K) and mentorship
» Campus visits
» On Campus Events
» Advocacy

College Students:
» Finding additional scholarship support
» San Manuel Excellence in Leadership Scholarship
» Career and professional development
» Mentorship
» Academic and financial advising
» Advocacy

Conference attendees also discussed methods and ways to 
address any difficulties or obstacles for pre-college students:  

For Native American students already in college, the following 
ideas and solutions are used:

The University of Redlands is hosting a couple of 
recruitment events in the upcoming months, including 
their annual Powwow on March 30 and the Dream the 
Impossible Native Youth Conference on April 13.  
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Basket Symbolism Is Theme  
Of 2019 Calendars

By Gary P. Taylor, SCTCA TANF

hellyaaw pxarr
 Rabbit

The theme of the Luiseño and Kumeyaay 2019 Calendars 
is Basket Symbolism.

Throughout the calendars are colorful pictures of baskets 
woven, crafted and designed in the tradition of the Luiseño 
and Kumeyaay. The basket feature intricate designs that 
features aspects of both cultures, including dancing and 
hunting. Some of the baskets in Luiseño calendar also depict 
animals, such as Red Rattler (me'qas) and hummingbird 
(Tishmal.) The baskets feature intricate designs that reflect 
aspects of Luiseño culture, including dancing (pelaq) and 
hunting (‘aamosh).

The designs in both calendars are depicted through each 
month. For example, in the Luiseno calendar February 
shows a basket with six crows ('alwut) while October shows 
the swirling waves of a whirlwind ('atotikwi.) Each month is 
given in the traditional language of the Luiseño (January is 
Novaanuyil, or Big Fat Padded Month; April is Tasmuymal, 
or Little Rain Comes & Grass Sprouts Month). Each day of 
the week is also in Luiseño (Monday is Luunis; Tuesday is 
Powelo).

On the inside flap of the calendar is an explanation of the 

kutúumut
 Flag

BASKET SYMBOLISM  |  LUISEÑO/PÁYOMKOWISHUM (People of the West)  |  2019 CALENDAR

THANK YOU:
Southern California Tribal Chairmen’s Association  

RIEC Board of Directors
Luiseño Tribal Elders

Tribal Technical Solutions
Cupa Cultural Center

Rincon Indian Education Center, Inc.

PRODUCED BY:
Yuyushea Johnson, Hunwut M. Turner, Tishmal Turner

SPECIAL THANKS TO:
Eric Elliot

Stan Rodriguez
Sheila Smith

Michael Aguilar
Ami Admire

Mavany Verdugo

SOURCES:
DuBois, Constance Goddard, “Listening to the Raven: The Southern California Ethnography of Constance Goddard DuBois”, 

Archives of California Prehistory, Ed. Don Laylander, No. 51. Salinas: Coyote Press, 2004.

DuBois, Constance Goddard, ”The Religion of the Luiseño Indians of Southern California”, University of California 
Publications in American Archaeology and Ethnology, Vol. 8. No. 3. Berkeley: The University Press, 1908.

Kroeber, A.L., Handbook of the Indians of California, New York: Dover Publications Inc, 1976.

Sparkman, Philip Stedman, “The Culture of the Luiseño Indians”, University of California Publications in American 
Archaeology and Ethnology, Vol. 8. No. 4. Ramona: Ballena Press, 1908.

Strong, William Duncan, Aboriginal Society in Southern California, Banning: Malki Museum Press, 1972.

Native Talk.

‘áamosh
   Hunting
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calendar and its significance to the Luiseño:
 “The Luiseño calendar was traditionally set by the moon, 

the story is said that the moon was sent up into the sky to 
watch over the people and regulate everything, and all goes 
according to the moon.”

There is also a brief history of the Luiseño, including 
the following passages describing how the Luiseño lived 
centuries ago: 

“The Luiseño cooked food in a variety of ways. Often, they 
cooked in clay jars over fires or in baskets with hot rocks. 
Sometimes the Luiseños’ wrapped food in clay or leaves 
then placed it on hot coals and buried it. They roasted meat 
over hot coals or rocks. The Luiseño used mortar and pestle 
for grinding and pounding food.

2019 Calendar

Kumeyaay Mat‘taam

Basket Symbolism

hellyaaw pxarr
 Rabbit

Luiseño/Páyomkowishum (People of the West)

Basket Symbolism

“Young children spent much of their time playing games, 
swimming, learning to make and throw rabbit sticks, and 
learning to weave baskets. When boys and girls reached 
the teen years they had initiation ceremonies to learn the 
customs and respectful behaviors they would need to lead 
a good life.“ 

The Kumeyaay calendar is similar in that it also includes a 
brief description of traditions, rituals, customs and culture.  
    In its calendar, there also animals depicted, including 
Rabbit (hellyaw pxarr.) The basket designs are also intricate 
and colorful, reflecting the beliefs and traditions of the 
Kumeyaay. Some of the baskets have steeper sides, while 
others are larger and broader.  

SPECIAL THANKS TO:
Emily Burgueno

Elie Keim
Stan Rodriguez

Sheila Smith
Mike Aguilar

Kumeyaay Tribal Elders

THANK YOU:
Rincon Indian Education Center, Inc.

Southern California Tribal Chairmen’s Association
San Diego Museum of Man

Cupa Cultural Center
Tribal Technical Solutions

PRODUCED BY:
Yuyushea Johnson
Hunwut M. Turner

Tishmal Turner

BASKET SYMBOLISM  |  KUMEYAAY MAT’TAAM  |  KUMEYAAY YEAR  |  2019 CALENDAR
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HISTORY

Alcatraz: 50 Years Ago, Native Americans  
Began Occupation Of Isolated Island 

By Gary P. Taylor, SCTCA TANF

In November of 1969, nearly 80 Native American men, 
women and children began what would become a nearly 
18-month occupation of Alcatraz.

The former federal penitentiary on an isolated island in 
the San Francisco Bay had been closed for six years before 
it was occupied by Indians of All Tribes, a Red Power protest 
group.

After the desolate prison was seized, the group issued 
what became known as the Alcatraz Proclamation. It was 
a denunciation of the treatment of American Indians, and 
it included bits of history and sarcastic but cruel truths 
regarding the similarities of life on Alcatraz and a modern 
reservation.

Among the Proclamation’s points:
“We will purchase said Alcatraz Island for twenty-four 

dollars ($24) in glass beads and red cloth, a precedent set 
by the white man's purchase of a similar island about 300 
years ago. We know that $24 in trade goods for these 16 

acres is more than was paid when Manhattan Island was 
sold, but we know that land values have risen over the 
years. Our offer of $1.24 per acre is greater than the 47¢ 
per acre that the white men are now paying the California 
Indians for their land.

“We feel that this so-called Alcatraz Island is more than 
suitable for an Indian Reservation, as determined by the 
white man's own standards. By this we mean that this place 
resembles most Indian reservations in that:
1. It is isolated from modern facilities, and without adequate 
means of transportation.
2. It has no fresh running water.
3. It has inadequate sanitation facilities.

4. There are no oil or mineral rights.
5. There is no industry and so unemployment is very great.
6. There are no health care facilities.
7. The soil is rocky and non-productive; and the land does 
not support game.
8. There are no educational facilities.
9. The population has always exceeded the land base.
10. The population has always been held as prisoners and 
kept dependent upon others.”

One of the Indian occupiers, Richard Oakes, sent a 
message to the Department of the Interior:

"We invite the United States to acknowledge the justice 
of our claim. The choice now lies with the leaders of the 
American government - to use violence upon us as before 
to remove us from our Great Spirit's land, or to institute 
a real change in its dealing with the American Indian. We 
do not fear your threat to charge us with crimes on our 
land. We and all other oppressed peoples would welcome 
spectacle of proof before the world of your title by genocide. 
Nevertheless, we seek peace."

The occupation eventually forced President Richard Nixon 
to appoint a special negotiator to respond to the group’s 
claims and demands. 

The Native American occupation of Alcatraz drew national 
and worldwide attention and included visits from Hollywood 
stars Marlon Brando and Jane Fonda in support of the 
protest. The occupation ended in June, 1971, one month 
after the federal government had cut all water, power and 
telephone service to the island.

Fifty years later, Alcatraz is now a National Park, open 
to tourists. But the Red Power slogans and other marks 
left during the occupation remain unchanged on Alcatraz 
– a concession by the federal government to the Native 
American protestors.  

Alcatraz Island

American Indian protesters at Alcatraz, 1969
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REFLECTIONS

First Comes Love, Then Comes Marriage
By Gary P. Taylor, SCTCA TANF

Amazing how the years pass so quickly.
On the fourth day of January, my son Nighteagle married his 

college sweetheart Christa, a lovely young woman whom he 
had been dating for more than two years.

They had met at Creighton University in Omaha, Nebraska, 
where they are both students. My son is a tribal member of 
the Iipay Nation of Santa Ysabel. He is a senior majoring in 
Nursing, intent on becoming a surgical assistant. Christa is also 
a senior. Her major is Pharmacology - she plans on becoming a 
pharmacist.

They are a remarkably loving couple, confident and self-
assured, especially considering NIghteagle just turned 22 and 
Christa is 21. And so it wasn’t really too surprising to my wife 
Jennifer, daughter Autumncloud and myself that they decided 
last year they would marry in January after an eight-month 
engagement. Christa's parents, Janis and West, her younger 
sister Irelyn and brother Aaron were just as thrilled as we were.

 And so we arrived in Omaha Jan. 3 for a wedding in the 
dead of winter. But there was no snow, no rain, no wind – just 
sunshine and cloudless blue skies and mild temperatures in the 
mid-50s. That was already a good sign. Usually it is in the low 
20s and snowing in Omaha the first week of January. 

The next day, the wedding was held at St. Robert Bellarmine 
Catholic Church. There were about 100 people in the church, 
watching intently as Nighteagle and Christa approached the 
altar, greeted by Father Mark, who would perform the Wedding 
Mass.

At one point, Father Mark turned to the couple and said light-
heartedly, “I don’t know if you’ve heard this, but there is an old 
saying that with marriage comes three rings: his ring, her ring 
– and suffer-ring.”

Christa smiled broadly at the joke, but Nighteagle began 
laughing loudly.

Father Mark looked at him and said, half-seriously, “Nighteagle, 
I think you might be laughing a little too hard at that one.”

“But it’s funny!” Nighteagle replied, still laughing.
The ceremony concluded about an hour later with the 

couple’s exchange of vows and rings and the traditional kiss on 
the altar. 

Later that evening, at a lively and raucous reception, several 
toasts were delivered to the newlyweds, including one from 
Christa’s father, another from her Maid of Honor and one from 
Nighteagle’s Best Man. I also raised my glass to the newlywed 
couple, and I said this: 

“In our Catholic faith, we regard marriage as something 
sacred. That is why the Church considers it a holy sacrament. 
For Native Americans, it is no less serious. We regard marriage 
as the beginning of an unbreakable bond.

”In that regard, I should like to read a prayer that is said at 
many Native American weddings. It originated with the Apache, 
and so it is called, appropriately, An Apache Wedding Prayer:”

Now we feel no rain, for each of us will be shelter to the other.
Now we feel no cold, for each of us will be warmth to the 

other.
Now there is no loneliness for us,
Now we are two bodies, but only one life.
We go now to our dwelling place, to enter into the days of our 

togetherness.
May our days be good and long upon this earth.”
“Congratulations to both of you on your wedding,” I 

concluded. “May your days together always be happy.”
Four years ago, when Nighteagle turned 18, I wrote that he 

would be soon be leaving for college in Omaha, and he would 
be away from his family for the first time in his life. I wrote that 
he would be leaving us and entering a new life, surrounded by 
places he didn’t know and people he had never seen. 

Now, he is a young man who has found a new life, married 
to Christa, living with her in their own apartment, making their 
own decisions and beginning and ending each day with each 
other.

Still, there are moments when I think of him, and I see him 
when he was four, running into my arms with his long hair 
flowing when I arrived home from work. I would catch him and 
hold him close to me, and he would laugh, and I remember 
thinking, This is my little boy.

And, at his wedding, even as he was holding his beautiful new 
bride in her white gown and veil, I looked at him and thought, 
He is a man. Is it possible he can still be my little boy?

Amazing how the years pass so quickly.  

Nighteagle and Christa     Photo courtesy of Moshers Photography
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
Space #8 – Classroom 2 Classes:Jan 1st – April. 31st, 2019

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
Space #39 – Computer Lab Classes:Jan 1st – April. 31st, 2019

Space #8 – Classroom 1 Classes:  Jan 1st – April. 31st, 2019

Class Calendars
Rincon

SCTCA Two Directions • 35008 Pala Temecula Road PMB 4 Pala, CA 92059 
Phone: (760) 749-1196 • Fax: (760) 749-9152 • Email: staff@twodirections.com

FEBRUARY 2019

Life Skills 
8:30am–10:30am 

Beth Moffat 

Culture Class 
10:45am–12:45pm 
Heather Turnbull 

Independent Culture 
1pm–4pm

DMV Preparation 
8:30am–10:30pm 

Beth Moffat 

Tribal Culture 
10:45am–12:45am 
Heather Turnbull

Indep. Tribal Culture 
1pm–4pm

Tribal Culture 
8:30am–10:30am 
Heather Turnbull

Indep. Tribal Culture 
10:45am–12:45pm

Study Hall

 

Study Hall

Study Hall

Study Hall

Study Hall

Diploma/HiSet /*ABE 
9:45am—12:45pm 

J. Murphy

No classes

No classes

Study Hall

Diploma/HiSet /*ABE 
10:45am—1:45pm 

J. Murphy

Study Hall

Study Hall

Study Hall

Study Hall

Self Paced Class 
8:30am–10:30am 

Staff

Self Paced Class 
10:45am–12:45pm 

Staff

Self Paced Class 
1pm–4am 

Staff

MICROSOFT Word 
8:30am–10:30am 

Wanda

MICROSOFT Excel 
10:45am–12:45pm 

Wanda

Self Paced Class 
1pm–4am 

Staff

10 Key Class 
8:30am–10:30am 

Wanda

Keyboarding 
10:45am–12:45pm 

Wanda

Computer Class  
closed @ 12:45pm  

on Fridays

Intro to PC’s 
8:30am–10:30am 

Wanda

Intro to PC’s 
10:45am–12:45pm 

Wanda

Computers Lab 
1pm—4pm 

OPEN LAB

MICROSOFT Word 
8:30am–10:30am 

Wanda

MICROSOFT Excel 
10:45am–12:45pm 

Wanda

Self Paced Class 
1pm–4am 

Staff

13

*adult Basic Education*adult Basic Education

Two Directions Computer Labs are open at all times during business hours. Make sure to sign in and out to receive work participation hours.
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To sign up, contact: Kayleigh Omish-Guachena, Training Director at (760) 737-0113 ext.13, kguachena@bgassociatesinc.com

Escondido BG Associates – SCTCA TANF • 201 E. Grand Ave., Suite 2D, Escondido, CA 92025
Office Hours Monday - Friday, 8:30am–4:00pm • Phone: (760) 737-0113 • Fax: (760) 737-0581

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

SCAIR Learning Center • 239 W. Main Street, El Cajon, CA 92020
Office Hours Monday - Friday, 9am–4pm • Phone: (619) 328-0676

Escondido

El Cajon

 FEBRUARY 2019

**No Microsoft Computer Certification Training

ABE/GED
9am–11am

Spanish (online/app)
9am–11am

Phillip Roy/ 
Health Care  
9am–11am

Keyboarding
9am–12pm

 Applied Skill Practice 
(GED)

11:30am–1:30pm

Open Lab/Job Search 
/Applied Skills

8:30am–4pm 
(variEs By cliEnt)

Life Skills/ 
What Color Is My 

Parachute
9am–11am 

 
Phillip Roy/ 
Mechanics  
9am–11am

Keyboarding
11:30am–1:30pm

Life Skills/ 
Practical Life Skills 

11:30am–1:30pm

Open Lab/ 
Job Search/ 

Applied Skills
8:30am–4pm

(variEs By cliEnt)

ABE/GED
9am–11am

Spanish (online/app)
9am–11am

Keyboarding
9am–12pm

Reading Horizons
9am–10am

Computer Skills  
(GED Prep)

11:30am–1:30pm

Open Lab/Job Search 
/Applied Skills/ED2GO

8:30am–4pm
(variEs By cliEnt)  

Phillip Roy/ 
Welding 

9am–11am

Math/English/ 
GED Refresher

9am–11pm
(variEs By cliEnt)

Reading Horizons
11am–1pm

Computer Skills  
(General)
11am–2pm

Open Lab/Job Search 
/Applied Skills

8:30am–4pm
(variEs By cliEnt)

ABE/GED
9am–11am

Phillip Roy 
Clerical/Office 
9am–11am & 

11:30am-1:30pm

Keyboarding (online)
9am–12pm

Reading Horizons
11am–1pm

Open Lab/Job Search 
/Applied Skills/

ED2GO
8:30am–4pm

(variEs By cliEnt)

Job Readiness 
9am–4pm

Career Development 
9am–4pm 

Individual Training Plan
9am–4pm

Counseling Services 
9am–4pm

Quickbooks Certification 
Training 

9:30am–11:30am

Microsoft Computer 
Certification Training 

noon–2pm

Academic Tutoring  
(All Subjects) 

9am–5pm

SCAIR Closed 
2/18 

prEsidEnt's day

Career Development 
9am–4pm

Job Readiness 
9am–4pm

Individual Training Plan 
9am–4pm

Counseling Services 
9am–4pm

Quickbooks Certification 
Training 

9:30am–11:30am

Microsoft Computer 
Certification Training 

noon–2pm

Academic Tutoring  
(All Subjects) 

9am–5pm

Traditional 
Parenting Training 
2/12 noon- 2:00pm

Ready to Work Training 
2/26 12:30pm- 1:30pm

Career Development 
9am–4pm

Job Readiness 
9am–4pm

Individual Training Plan 
9am-4pm

Counseling Services 
9am–4pm

Quickbooks Certification 
Training 

9:30am–11:30am
Academic Tutoring (All Subjects) 

9am–5pm 
Microsoft Computer 
Certification Training 

noon–2pm

As Needed 
rEsumE dEvElopmEnt training

Sacred Pipe TUPE Program 
2/6, 13, 20 & 27  
3:30pm–5:30pm

Job Readiness 
9am–4pm

Individual Training Plan
9am–4pm

Counseling Services 
9am–4pm

Quickbooks Certification 
Training 

9:30am–11:30am

Parenting Training 
11am–1pm 

Academic Tutoring  
(All Subjects) 

9am–5pm

Microsoft Computer 
Certification Training 

noon–2pm

SCAIR Community Updates 
2/21 noon-1:00p

Academic Tutoring  
(All Subjects) 

9am–3pm 

Job Readiness 
9am–4pm

Career Development 
9am–4pm

Individual Training Plan 
9am–4pm

Counseling Services 
9am–4pm

Independent Computer Lab 
9am–4pm

14
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Commodity Distribution Schedule – February 2019

Santa Ynez

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

Santa Ynez – SCTCA TANF • 185 W. Highway 246, Suite 102, Buellton, CA. 93427
Office Hours Monday - Friday, 8am–4:30pm • Phone: (805) 688-1756 • Fax: (805) 688-6827

Manzanita

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

Manzanita SCTCA Tribal Training Program • 39 A Crestwood, Boulevard, CA
Phone: (619) 766-3236

FEBRUARY 2019

Monday Office Hours:
8am - 4:30pm

Career Building
9am

Open Lab/
Job Search
12:30pm-2pm

Basic Computers
Skills
2pm

Life Skills
9am

Open Lab/
Job Search
12:30pm-2pm

Career 
Networking

2pm

Parenting
9am

Open Lab/
Job Search
12:30pm-2pm

Basic Computers
Skills
2pm

Friday Office Hours:
8am - 4:30pm

Culture/ 
Entrepreneurial Class

9am–12pm

Native Arts & Crafts
12:30pm–3:30pm

GED Prep
10am–1pm

Computers
10am–1pm

Parenting Class
12:30pm–3:30pm

World of Work
9am–12pm

GED Prep
12:30pm–3:30pm

GED Prep
10am–1pm

Computers
10am–1pm

Tutorial
9am–12pm



SOUTHERN CALIFORNIA  
TRIBAL CHAIRMEN’S ASSOCIATION
Tribal Temporary Assistance for Needy Families  
P.O. Box 1470 Valley Center, Ca 92082

Coming in March:

•  An exhibition of Native American art in  
New York

•  The latest food additions to  
Commodities deliveri

•  An archive of stories in the SCTCA  
TANF Newsletter

Read these and other stories in the next issue of the 
SCTCA TANF Newsletter.


